
Female Male Non‐Reappointents Reappointments

2012 4 2 2 123 3% S(4) 1 3 75%
2013 1 0 1 156 1% T(1) 0 1 100%

2014 6 3 3 161 4% T(1);CW(1);S &CW(1); 
S&D&CW(1); T&CW& S(1);D(1)

2 4 67%

2015 11 5 6 205 5%
T(8); S(1); T&CW(1); 
S&T&CW(1) 3 8 73%

2016 16 9 7 186 9% S(3); S&CW(2); 
D&CW(2);T&S(1); C(1);T(7) 1 15 94%

2017 15 9 7 195 8% C(1); T(7); S(3); CW & D(2); C & 
T(1); T&S (1)

na na na

T - Teaching; D - Departmental Contributions; CW - College-wide Contributions; G - Student Guidance; S - Scholarly Work; C - Collegiality 
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